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Disability services. Putting you first.

Aruma Gender Pay Gap Statement - 2024/2025 Reporting Period

Aruma employs a diverse workforce of over 5500 employees. 59% of all employees
are women. Aruma offers opportunities for women to develop their career with

women comprising 68% of Managers.

Workforce Gender Composition Management Composition
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Percentage of employees covered by an industrial agreement

Over 90% of the organisation’s workforce is remunerated in accordance with an
Award or Enterprise Agreement, ensuring equal pay for equal work regardless of
gender for a significant portion of the workforce.

Percentage of employees covered by an Award or
Enterprise Agreement
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For those staff not covered by an Industrial Instrument, annual salary increases are
provided in line with performance. Aruma undertakes regular pay gap analysis to
ensure that equal pay is provided for equal work and that the only factors
influencing differences in pay are performance and tenure. This process has helped
Aruma to close any pay gaps at all levels of the organisation, in both Management
and Non Management roles over the last three years.

Gender Pay Gap
Aruma'’s average pay gap is -8.3%

Aruma’s median pay gap is -2.6%

On average women are paid slightly more than men at Aruma with an average
total remuneration Gender Pay Gap of -8.3% (women are paid on average 8.3%
more than men), and a median pay gap of -2.6.

The goal of the organisation’s pay policies and processes are to keep the gap
between women's and men’s pay as small as possible, with only tenure and
performance influencing these gaps.

To ensure pay equality at Aruma a complete pay gap analysis is undertaken at least
annually and pay equity issues addressed.

Gender Equality Indicators

As evidenced in the 2024-2025 WGEA submission, gender segregation is not an issue
within the organisation with women at least equally represented at all role levels.
While women outnumber men in part fime roles, men comprise a significantly higher
percentage of our part time and casual workforce than most employers.

Aruma now also offers paid parental leave to all employees and offers flexible
working arrangements so that employees can balance their personal and work
responsibilities

Sex Discrimination Act 1984 and Aruma'’s Positive Duty Obligations
Aruma is committed to eliminating, as far as possible, unlawful conduct and
fostering a workplace culture of respect, safety, and inclusion. In line with the Sex
Discrimination Act 1984 and the Respect@Work reforms Aruma has a Positive Duty
plan in place that includes:
e A clear policy and framework to prevent sex discrimination, sexual
harassment and hostile work environments;
e Regular training for all staff on respectful workplace behaviour
A confidential and accessible reporting mechanism
¢ Ongoing monitoring and evaluation of workplace culture and risks

Conclusion

Aruma is committed to gender equality and is a desirable employer for both men
and women. Our policies and processes ensure pay equality and that we have the
supports to help women advance their careers with the organisation.

We are confinually refining our offering to ensure that we attract and retain high
quality employees, regardless of gender.
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